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About Us

UTS Child Care (UTSCC) is a not-for-profit 
organisation operating two long day care 
centres on or near the campus of the University 
of Technology Sydney (UTS). We provide early 
education and care to children prior to school 
age. We have a close association with the UTS, 
the staff and students of the University.

Both Blackfriars Children’s Centre and Magic 
Pudding Child Care Centre are rated as 
Exceeding the National Quality Standard. We 
support over 200 families per week with 145  
full time places. We are proud of a long history 
of providing excellent early education and care 
and many staff have been with the organisation 
for a number of years.

UTSCC is governed by a voluntary Board. The 
Board is ultimately responsible for meeting the 
organisation’s legal obligations and ensuring 
its ongoing viability. The Board comprises of 
representative groups of UTSCC that includes 
parents from Blackfriars and Magic Pudding, 
University of Technology Sydney, ActivateUTS  
and the Australian Broadcasting Corporation.

Vision
The provision of affordable high quality  
children’s services which meet the needs  
of the UTS community.

Mission 
Enriching communities by facilitating 
leading early learning in a nurturing 
environment.

Values
Enriching    Learning    Nurturing
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UTS Child Care (UTSCC) celebrated 27 years 
of operation in 2019 as an incorporated 
association. It continued its reputation in the 
community for the provision of high quality  
child focused education and care.

On joining the organisation in November 
2019 as the incoming CEO, it was apparent 
the organisation had a dedicated professional 
team of educators, teachers and support staff 

and well-appointed new and recently upgraded 
environments along with sufficient resources 
available to implement a quality program of an 
exceeding national quality standard rated service.

I would like to acknowledge Debra Clarke as the 
previous CEO of UTSCC. The organisation and 
myself thank her for her contribution over the 
past 15 years.

There were a number of changes to key staff 
positions in 2019 with the appointment of 
Angela Aldridge as Centre Director of Magic 
Pudding Child Care Centre and Adriana Adamo 
followed by Amy Moorhouse as Centre Director 
of Blackfriars Children’s Centre during Loren 
O’Connell’s maternity leave.

Throughout 2019, UTSCC operated with an 
average utilisation of 98% across both centres. 
This was an exceptional result in a year where 
significant change in leadership occurred. This 
outstanding result reflected the stability of 
educators and teachers who remained consistent 
for children and families along with the excellent 
reputation for the high quality education and 
care and our affordable fee structure comparative 
to our competitors.

The year concluded with the announcement of 
the appointment of Access EAP as the provider 
of an Employee Assistance Program emphasising 
the importance UTSCC places on staff wellbeing. 
Staff wellbeing and engagement will continue to 
be a focus in 2020 prioritising our people as key 
to the success of UTSCC.

UTSCC thanks and acknowledges our sponsors, 
funders and key stakeholders, including the 
University of Technology Sydney; the City of 
Sydney City Council; the NSW Department of 
Education; the Commonwealth Department 
of Education and Training; ActivateUTS; and 
the Australian Broadcasting Corporation. We 
appreciate and value the partnership that we 
have with these organisations.

Our staff are key to our success as a provider 
of beyond quality education and care of young 
children. We are exceptionally grateful for 
the team of dedicated teachers, educators, 
administrators, cooks and support staff at 
UTSCC. I express my gratitude to Kim Vellar  
who supported the organisation throughout 
2019 especially in the absence of the CEO.  
Ms Vellar continues to go above and beyond in 
the management of the organisation’s finances 
and operations with a high degree of accuracy 
and good humour. 

I would also like to acknowledge our volunteer 
Board for their commitment to UTSCC in 2019 
and the support they have provided to me 
transitioning into the role.

Rose Todd
Chief Executive Officer

Message from the CEO
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Message from the Chair of the Board

UTS Child Care Inc (UTSCC) is pleased to 
present the 2019 Annual Report.  

UTSCC is an exceptional organisation composed 
of extraordinary people.  Our team can take 
pride in delivering another year of high 
quality education and care for more than 280 
children across our centres (Magic Pudding 
and Blackfriars).  2019 saw an increase in 
competition and oversupply in the local area.  
Our reputation and affordability allowed us to 
maintain full occupancy across our centres.  

2019 was not without disruption. We 
farewelled our longstanding CEO Debra Clarke. 
Deb energetically led the organisation for 15 
years and her many achievements include 
leading the team through the opening of the 
new Blackfriars Children’s Centre in 2017 and 
attaining ratings of Exceeding the National 
Quality Standard across all quality areas for 
both centres.  On behalf of the board I thank 
Deb for her dedication and enthusiasm for the 
organisation and the sector.

I would like to express our appreciation for  
Kim Vellar, our Finance and Operations 
Manager, who provided outstanding leadership 
while acting as CEO for part of the year.  We 
thank Kim for her tireless effort, generosity and 
astute decision-making.

The entire team at UTSCC deserve sincere  
thanks for their commitment throughout the 
year.  The passion inherent in all our staff 
creates a welcoming place for children and 
families.  They are the heart of the organisation.

We were delighted to welcome our new CEO 
Rose Todd, a highly qualified early childhood 
professional with a record of accomplishment 
within the sector and significant experience in 
not for profit.  Rose brings renewed focus  
and energy to the delivery of and advocacy  
for, affordable, high quality children’s services  
at UTSCC.

It is a privilege to work amongst a strong and 
engaged volunteer board; who each actively 
offer their diverse talents to guide and support 
UTSCC.  Particular thanks to Cath Dwyer, 
the outgoing Chair, who expertly steered the 
organisation through a challenging year.  

We acknowledge with thanks the contributions 
of UTS, the ABC, ActivateUTS and the City 
of Sydney in providing expertise, grants and 
subsidised accommodation.

In 2020, together we turn our focus to 
revitalising the vision, mission and values of  
the organisation. The board and leadership  
team is developing a new strategic plan to map 
the path for the next few years as we work with 
our community, UTS, ActivateUTS and the ABC.  
The Department of Fair Trading requires UTSCC 
to change the structure of the organisation as 
our annual turnover exceeds the threshold for 
incorporated associations. This requires a change 
to the UTSCC constitution. The Board has been 
exploring options and in 2020 will ask members 
to vote on a new constitution.  All the while, we 
are charting a course through the unanticipated 
impacts of COVID-19.  

Finally, I thank the families, our members  
and lifeblood, for your ongoing support of  
this organisation.

Amelia Anderberg 
Chair of the Board
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Blackfriars Children’s Centre

Highlights of 2019 at Blackfriars  
Children’s Centre

In 2019 we had a journey full of exciting and 
inspiring learning with our Blackfriars community. 
One of the most thrilling achievements was 
each of the rooms at Blackfriars now has its own 
unique name. During Reconciliation Week 2019, 
children and families were invited to choose 
the names from a selection of Australian native 
wildlife, in local Indigenous languages. We 
took over 200 votes, and the final five choices 
were then put to the children, who decided the 
allocation of names. We all appreciate having 
names that are connected to the land where  
we live:

• Mother Earth Wing – All rooms named after 
land mammals – 0-2 years

– Wulaba (Wallaby)  

– Gulamany (Koala) 

• Father Sky Wing - All rooms named after 
birds – 2-5 years 

– Warin (Rainbow Lorikeet) 

– Mulgu (Black Swan)  

– Garraway (Cockatoo)

Excursions and Incursions

Excursions and incursions have been a great 
highlight of the program in 2019. In April, the 
children in the 4-5’s (Garraway) room were invited 
by a parent who works at the UTS Gallery to visit 
the gallery and the Waraburra Nura Indigenous 
plant garden at the UTS main building. Six parents 
went along with the children.

In September, the Garraway children went on 
another excursion to the Ultimo Library as part of 
the learning experience through Book Week. They 
joined in the story time given by the librarian. 
Seven parents also went along on this excursion.

In December, staff from Sydney Trains came in to 
the centre to deliver a Rail Safety workshop to the 

Our Services

children in Father Sky, educating them the  
safety rules of going on the rail. The incursion 
included songs, dances, a simulation of a train 
platform, and some interactive animations. We 
had great feedback about this incursion from 
parents, as many of the children at Blackfriars  
use the trains regularly.

Special Events

On 22 May, the Mulgu and Garraway children 
participated in the National Simultaneous 
Storytime, reading the book Alpacas with 
Maracas. This was done via the SmartBoard,  
with children connecting via live link to the  
author of the book, Matt Cosgrove, along  
with thousands of other Australian children. 

On Wednesday 4th September 2019 it was the 
official ‘Indigenous Literacy Day’, which is a 
national celebration of Indigenous culture, stories, 
language and literacy. Many of our children 
and families were part of the Great Book Swap 
Project, fundraising for the indigenous children 
in the remote areas to be able to read. We raised 
over $200 for the cause, meaning at least 20 
additional books would be delivered to children 
in Indigenous Communities around Australia. 
One of our parents also initiated an approach for 
collecting donations for the Newtown Asylum 
Seekers Centre. Many families offered their 
support in this approach and demonstrated  
great community spirit together. 

Celebrations with families have always been part 
of the Blackfriars program. Apart from celebrations 
for Mother’s Day, Father’s Day and different 
cultural festivals, we also invited our families in 
for Grandparents’ Day in October. It was lovely 
to see many grandpas, grandmas, grand aunties 
and grand uncles coming in to join us with tea 
and activities. We also connected with the Ultimo 
Community Centre, and were joined by members 
of their Chinese choir, who did a performance 
for us and our guests on the day. It’s beautiful to 
see our families and extended families spend time 
together and have fun.
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Family Room 
Towards the end of the year, we changed the 
furniture and layout of the room next to the 
Director’s office to make it more homely and 
welcoming, and now use this as a dedicated 
‘Family Room’, where mothers are encouraged  
to breastfeed their babies, and we have included  
a selection of children’s books and parenting 
books that we encourage families to borrow.  
This has been a popular addition to the centre 
and is used regularly by families and staff.

Nature Gardens

“The natural environment offers children 

the visceral and sensory aspect of nature 

such as feeling fresh air, seeing the 

sunlight shining through the trees and 

listening to and feeling rain drops. They 

learn how to understand the world and 

their abilities to investigate.” 

(Curtis and Carter, 2008) 

The Nature Garden was a place the children 
had the opportunity to explore with the natural 
environment. Often the children are very focused 
on physical things such as equipment or toys that 
are provided, but by giving them an opportunity 
to just explore what is available to them in nature 
leads to some amazing play experiences. This was 
a process because at first many children really 
needed support to engage with the environment 
but the more opportunities they had, the more 
they seemed to make new discoveries. Children 
had a particular focus on sticks and all their 
different uses! Then as the autumn fell, leaves 
were thrown and collected to make collages. The 
children began to explore with new peers in this 
space and used a lot of energy each time they 
came to explore. Children also took part in some 
observational drawing, observing the environment 
around them and making representations of what 
they saw on paper. This additional learning space 
also gave children a new scenery scape which felt 
very separate from the centre, despite bring just 
next door. We will continue to offer this learning 
space during 2020.

    One of the most  

thrilling achievements 

was each of the  

rooms at Blackfriars  

now has its own 

unique name.
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2019 at Magic Pudding 

Highlights of 2019 at Magic Pudding 

During 2019 Magic Pudding has developed a 
stronger commitment to sustainability and the 
inclusion of nature within its learning environment. 

Commitment to Environmental Education 

A welcome new addition has been the centre 
native beehive, providing rich learning about 
the lifecycle of plants for children. Together we 
have created a ‘bee garden’ as a way of building 
children’s understanding around pollination and 
how to support the bees to thrive. 

We have also added to our garden spaces with 
three new ‘growing’ planters. These planter boxes 
have been developed with the intention of having 
food to grow and harvest to add to cooking and 
enriching children’s palette and interest in healthy 
eating and include two worm farms to support 
children in their understanding of the food lifecycle. 

Community Involvement 

We were invited to attend ‘Giggle and Hoot’s’ 
birthday party at the ABC studios. The preschoolers 
who attended were thrilled to venture outside the 
gates of Magic Pudding and demonstrated a great 
capacity to understand road rules. They enjoyed 
seeing the behind-the-scenes aspect of filming.  
We were also very thankful for the families who 
were keen to participate and be part of the day. 

At the end of the year, the children were affected 
by the media reports on the significant bushfires 
impacting New South Wales. This prompted many 
discussions and in support of this, the decision was 
made that our Christmas charity would be ‘The 
Koala Hospital’ in Port Macquarie. The children were 
the driving force behind the charity drive, creating 
posters and asking people arriving for a gold coin 
donation to support koalas impacted by fires. 

Supporting Healthy Minds 

We invited Lynn Jenkins and Kirrili Lonegran to 
our centre to present their new series of books. 
‘Lessons of a LAC’ helps children to put language 
to their emotions in order to support their 
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    During 2019  

Magic Pudding  

has developed a  

stronger commitment  

to sustainability  

and the inclusion  

of nature... 

emotional development and overcome feelings 
of anxiety. With Lynn’s experience as a clinical 
psychologist and Kirrili’s as a children’s therapist,  
they playfully labelled and helped unpack big 
emotions with children. 

Partnerships with Families 

One of the things we cherish at Magic Pudding is 
the great partnerships with families. This has been 
acknowledged throughout the year through our 
family events including Mother’s Day, Father’s Day 
and Grandparent’s Day. 

This year, we recognised the significance of older 
people who shape the lives of children at our  
centres through a celebration of Grandparent’s 
Day. Our Grandparent’s Day event was run in 
collaboration with Blackfriar’s Children’s Centre, 
Ultimo Community Centre and with the support  
of a grant from Family and Community Services. 

The turnout at both centres was significant with 
around 50 grandparents at each event, plus 
local community members. Some grandparents 
travelled from the north coast, south coast and 
Canberra in order to attend. This commitment 
helped us to reflect on the importance of 
including children’s wider family members in 
centre events and our commitment to continue 
this practice into the future. 

We have also supported families preparing to 
transition their children onto primary school 
through a transition evening, and follow up 
meetings and planning. We celebrated their time 
with Magic Pudding through a final excursion to 
the Powerhouse Museum. 

Through 2019, we said goodbye to Debra Clarke, 
our CEO of 15 years with a celebratory farewell.  
We then welcomed in our new CEO, Rose Todd  
in November. 

Looking Forward 

Through the later part of the year, we were  
able to start brainstorming, who we are and  
where we’d like to be as a centre, a team and 
organisation through collaborative meetings  
held at Magic Pudding. 

We look forward to 2020 and thankful for  
the lessons, and journey we’ve been on  
throughout 2019. 
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Our Leadership Team
• Debra Clarke/Rose Todd 

Chief Executive Officer 

• Kim Vellar 
Finance and Operations Manager/ 
Acting Chief Executive Officer 

• Loren O’Connell/Adriana Adamo/ 
Amy Moorhouse 
Centre Director, Blackfriars Children’s Centre

• Mahima Morgan/Angela Aldridge 
Centre Director, Magic Pudding Child Care

We have 42 staff that include administrators, 
cooks, educators and teachers. We thank them 
for their ongoing commitment to the provision 
of quality education and care of children who 
attend our centres.

Staff Wellbeing
In December 2019, UTSCC commenced a 
partnership with Access EAP to provide an 
Employee Assistance Program. All employees 
of UTSCC have access to voluntary confidential 
counselling and support as part of our 
commitment to supporting staff wellbeing.

Our People

Education

35% of educators holding an 
Early Childhood Teacher degree

30% of educators holding a 
Diploma in Children’s Services

35% of educators holding 
Certificate III in Children’s Services

Experience

27% staff with over 5 years service

8 staff with over 10 years service

3 staff with over 20 year service

Languages Spoken 
Mandarin, Cantonese, Tagalog, 
Japanese, Arabic, Korean,  
Portuguese, Thai, Hindi, Zulu  
Africana, Persian Italian, French, 
Serbian, Macedonian

At a Glance
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UTSCC remains in a steady financial position at 
the end of 2019 with cash reserves of $3.3m 
held in bank deposits. 

• Net Assets – $2.5m

• Surplus – $85k

UTSCC acknowledges the important ongoing 
financial assistance it receives in the form of 
grants from:

• University of Technology Sydney

• City of Sydney Council under the 
Accommodation Grants Program

• NSW Department of Education

• Commonwealth Department of Education 
and Training

• the Australian Broadcasting Corporation, and

• ActivateUTS.

Financials

EXPENSES

REVENUE

Fees

Grants

Interest

Employee Costs

Operational Expenses

86%

89%

12%

2%

11%

   UTSCC remains in a 

steady financial 
position at the end 

of 2019...
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UTS Child Care 
Board Members 

Board of Directors

• Cath Dwyer/Amelia Anderberg – Chair 

• Amelia Anderberg/Lee Pruden – Deputy Chair

• Tracey Longfield – Treasurer 

• Melanie Withnall/Gabrielle Gardiner – 
Secretary

Board Members

• Cath Dwyer – Chair 
Australian Broadcasting Corporation

• Amelia Anderberg – Deputy Chair/Chair 
Magic Pudding Child Care Centre

• Tracey Longfield – Treasurer 
ActivateUTS 

• Gabrielle Gardiner – Secretary 
Blackfriars Children’s Centre

• Melanie Withnall – Secretary 
Blackfriars Children’s Centre  
(Resigned January 2019)  

• Gaye Morstyn 
University of Technology Sydney

• Lee Pruden 
University of Technology Sydney

• Houri Manjian 
Magic Pudding Child Care Centre

• Dan Gollan 
Blackfriars Children’s Centre  
(Commenced May 2019)

• Sumitra Kumar  
University of Technology Sydney  
(Commenced March 2019)
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Board’s Report  
for the Year Ended  
31 December 2019

Your board members submit the financial 
statements of the association for the year ended  
31 December 2019.

Board Members
The names of board members throughout the  
year and at the date of this report are: 

• Gaye Morstyn  

• Lee Pruden  

• Sumitra Kumar 
(Commenced March)

• Cath Dwyer  

• Tracey Longfield 

• Gabrielle Gardiner

• Melanie Withnall 
(Resigned January)

• Dan Gollan 
(Commenced May)

• Amelia Anderberg

• Houri Manjian 

Principal Activity
The principal activity of the association during the 
financial year was the operation of child care centres.

Significant Changes
No significant change in the nature of these 
activities occurred during the financial year.

Operating Result
The association recorded an operating surplus  
of $84,683 for the financial year. 

Signed in accordance with a resolution of the 
members of the board:

Amelia Anderberg 
Chair of the Board

Tracey Longfield 
Treasurer

Sydney, 20th April 2020  

Statement by  
Members  
of the Board
The Board has determined that the 
Association is not a reporting entity and that 
this special purpose financial report should be 
prepared in accordance with the accounting 
policies outlined in Note 1 to the financial 
statements. 

In the opinion of the Board of UTS Child Care 
Incorporated the financial report:

1. Presents a true and fair view of the 
financial position of UTS Child Care 
Incorporated as at 31 December 2019 
and its performance for the year ended 
on that date.

2. At the date of this statement, there are 
reasonable grounds to believe that UTS 
Child Care Incorporated will be able to 
pay its debts as and when they fall due.

This statement is made in accordance with a 
resolution of the Board and is signed for and 
on behalf of the Board by:

Amelia Anderberg 
Chair of the Board

Tracey Longfield 
Treasurer

Dated this 20th April 2020
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Liability limited by a scheme approved under Professional Standards Legislation. 

 
 
 
 
 
 
 
INDEPENDENT AUDIT REPORT 
TO THE MEMBERS OF UTS CHILD CARE INCORPORATED 
 
Opinion 
 
We have audited the financial report of UTS Child Care Incorporated,  
which comprises the balance sheet as at 31 December 2019, the income 
statement for the year then ended, and notes to the financial statements, including a summary of 
significant accounting policies, and the certification by members of the committee on the annual 
statements giving a true and fair view of the financial position and performance of the association. 
 
In our opinion, the accompanying financial report gives a true and fair view of the financial position 
of UTS Child Care Incorporated as at 31 December 2019 and of its financial performance for the year 
then ended in accordance with the accounting policies described in Note 1 to the financial 
statements, and the requirements of Div 60 of the Australian Charities and Not-for-profits 
Commission Act 2012. 
 
Basis of Opinion 
 
We conducted our audit in accordance with Australian Auditing Standards.  Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report.  We are independent of the association in accordance with 
the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES 110: 
Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial 
report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the 
Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Emphasis of Matter - Basis of Accounting 
We draw attention to Note 1 to the financial report, which describes the basis of accounting.  The 
financial report has been prepared for the purpose of fulfilling the association’s financial reporting 
responsibilities under Div 60 of the  Australian Charities and Not-for-profits Commission Act 2012.  As 
a result, the financial report may not be suitable for another purpose. Our opinion is not modified in 
respect of this matter.  
 
 
Responsibilities of the Committee for the Financial Report 
The committee is responsible for the preparation of the financial report that gives a true and fair 
view, and have determined that the basis of preparation described in Note 1 to the financial report is 
appropriate to meet the requirements of the Australian Charities and Not-for-profits Commission Act 
2012 and is appropriate to meet the needs of the members.  The committee’s responsibility also 
includes such internal control as they determine is necessary to enable the preparation of a financial 
report that gives a true and fair view and is free from material misstatement, whether due to fraud 
or error. 
 
In preparing the financial report, the committee is responsible for assessing the association’s ability 
to continue as a going concern, disclosing, as applicable, matters relating to going concern and using 
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Liability limited by a scheme approved under Professional Standards Legislation. 

the going concern basis of accounting unless the committee either intends to liquidate the 
association or to cease operations, or has no realistic alternative but to do so.   
 
Auditor’s Responsibilities for the Audit of the Financial Report 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with the Australian Auditing Standards will always detect a 
material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of this financial report. 
 
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgement and maintain professional skepticism throughout the audit. We also: 

• Identify and assess the risks of material misstatement of the financial report, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk 
of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the association’s internal control.  

• Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the committee. 

• Conclude on the appropriateness of the committee’s use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the association’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
report or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 
based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the association to cease to continue as a going 
concern.  

• Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and 
events in a manner that achieves fair presentation. 

 
We communicate with the committee regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in internal 
control that we identify during our audit. 
 
PASCOE WHITTLE 
Chartered Accountants 

 
JOHN PASCOE 
Partner       Sydney,  21 April 2020 
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Statement of Profit or Loss and Other 
Comprehensive Income 
for the Year Ended 31 December 2019

2019 2018
Revenue from ordinary activities $4,252,707 $3,937,439 

Depreciation expense ($11,014) ($9,364)

Employee costs ($3,692,074) ($3,393,999)

Other expenses from ordinary activities ($464,936) ($447,564)

Net current year surplus $84,683 $86,512 

Comprehensive Income - -

Total comprehensive income attributable  
to members of the entity

$84,683 $86,512
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Statement of Financial Position 
for the Year Ended 31 December 2019

Notes 2019 2018
ASSETS

Current Assets

Cash 4 $3,329,158 $3,194,879

Receivables 5 $22,544 $258

Total Current Assets $3,351,702 $3,195,137

Non Current Assets

Fixed Assets 6 $16,153 $22,008

Total Non Current Assets $16,153 $22,008

TOTAL ASSETS $3,367,855 $3,217,145

LIABILITIES

Current Liabilities

Payables 7 $147,869 $101,188

Income in Advance 8 $35,097 $12,784

Advances and Bonds 9 $167,531 $177,225

Provisions 10 $511,078 $447,072

Total Current Liabilities $861,574 $738,269

Non Current Liabilities

Provisions 10 $50,430 $107,708

Total Non Current Liabilities $50,430 $107,708

TOTAL LIABILITIES $912,004 $845,977

NET ASSETS $2,455,851 $2,371,168

MEMBERS FUNDS

Retained Surplus $2,455,851 $2,371,168

TOTAL MEMBERS FUNDS $2,455,851 $2,371,168
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Statement of Changes in Equity 
for the Year Ended 31 December 2019

Retained Profits Total
Balance at 1 January 2018 $2,284,655 $2,284,655

Total Comprehensive Income for year $86,512 $86,512

Balance at 31 December 2018 $2,371,168 $2,371,168

Total Comprehensive Income for year $84,683 $84,683

Balance at 31 December 2019 $2,455,851 $2,455,851

Cash Flow Statement  
for the Year Ended 31 December 2019

Notes 2019 2018
Cash from operating activities

Child care fees $3,652,241 $3,372,296

Grants $520,740 $500,620

Donations - -

Fundraising - -

Interest $78,623 $64,523

Conference Income $1,103 -

Payments to suppliers and employees ($4,113,269) ($3,848,246)

Net cash provided by operating activities 16b $139,438 $89,193

Cash from investing activities

Payment for plant and equipment ($5,159) ($2,050)

Net cash used in investing activities ($5,159) ($2,050)

Cash flow from financing activities

Increase in borrowings - -

Net cash used in financing activities - -

Net increase in cash held $134,279 $87,143

Cash at beginning of the year $3,194,879 $3,107,736

Cash at end of the year 16a $3,329,158 $3,194,879
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Notes to the Financial Statements 
for the Year Ended 31 December 2019

Note 1 – Statement of Significant Accounting Policies
This financial report is a special purpose financial statement prepared in order to satisfy the financial 
reporting requirements of Div 60 of the Australian Charities and Not-for-profit Commission Act 
2012.  The board has determined that the association is not a reporting entity.

The financial statements have been prepared on an accruals basis and is based on historical costs 
and does not take into account changing money values or, except where specifically stated, current 
valuations of non-current assets. 

The following significant accounting policies, which are consistent with the previous period unless 
otherwise stated, have been adopted in the preparation of these financial statements.

(a) Income Tax

UTS Child Care is exempt from Income Tax under Section 50-10 of the Income Tax Assessment  
Act 1997 as a non-profit child care centre.

(b)  Fixed Assets

The depreciable amount of all fixed assets are depreciated on a straight line basis over the useful 
lives of the assets to the Association, commencing from the time the asset is held ready for use.  
Leasehold improvements are amortised over the estimated useful lives of the improvements.

The carrying amount of fixed assets is reviewed annually to ensure it is not in excess of the 
recoverable amount of those assets.

The depreciation rates used for each class of depreciable assets are:

Class of Fixed Asset Depreciation Rate

Buildings 2.5-33%

Plant and Equipment 5-50%

(c) Employee Provisions

The amounts expected to be paid to employees for their pro-rata entitlement to long service 
and annual leave are accrued annually at current pay rates having regard to experience of 
employees’ departures and periods of service.

(d) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the 
amount of GST incurred is not recoverable from the Australian Taxation Office. In these 
circumstances the GST is recognised as part of the cost of acquisition of the asset or as part 
of an item of the expense.  Receivables and payables in the statement of financial position are 
shown inclusive of GST. 
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(e) Revenue Recognition

Cash amounts received or receivable are recognised at fair value of the consideration received 
net of the amount of goods and services tax (GST) payable to the Australian Taxation Office.  
Exchanges of goods or services of the same nature and value without any cash consideration are 
not recognised as revenues.  Interest revenue is recognised when it is received.

Non-reciprocal grant revenue is recognised in profit or loss when the association obtains control 
of the grant, it is probable that the economic benefits gained from the grant will flow to the 
association and the amount of the grant can be measured reliably. If conditions are attached to 
the grant which must be satisfied before it is eligible to receive the contribution, the recognition 
of the grant as revenue will be deferred until those conditions are satisfied. 

When grant revenue is received whereby the Association incurs an obligation to deliver economic 
value directly back to the contributor, this is considered a reciprocal transaction and the grant 
revenue is recognised in the statement of financial position as a liability until the service has been 
delivered to the contributor, otherwise the grant is recognised as income on receipt. 

Note 2 – Operation and Services
UTS Child Care operates in one industry, being that of children’s services.  It operates in one 
geographic segment, being Sydney. It operates two child care centres, at Chippendale and Ultimo.

Note 3 – Non Quantifiable University Services
The University of Technology Sydney subsidise the body in relation to rent, insurance, water, security 
and electricity.  The level of such subsidy is currently unquantifiable.  It is understood that the 
University of Technology Sydney will not seek to recover such costs for the period.

Note 4 – Cash
 

2019 2018
Cash Management Account $271,898 $269,528

Express Saver Account $189,832 $214,146

Term Deposits $2,867,348 $2,710,194

Visa Cards $80 $1,010

Total Cash $3,329,158 $3,194,879

Note 5 – Receivables

2019 2018
Child Care Fees $2,513 $258

Child Care Subsidy $20,031 -

Receivables - -

Total Receivables $22,544 $258

Fees are billed two weeks in arrears and a refundable bond equal to two weeks full fees is held.
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Note 6 – Fixed Assets
2019 2018

Fittings and Equipment at Cost $480,076 $474,917

Less: Accumulated Depreciation and Write Offs $463,923 $452,909

Written Down Value $16,153 $22,008

Buildings Improvements Magic Pudding at Cost $454,281 $454,281

Less: Accumulated Depreciation $454,281 $454,281

Written Down Value - -

Total Fixed Assets $16,153 $22,008

Note 7 – Payables

2019 2018
Accruals $7,500 $7,500

Sundry Creditors $140,369 $93,688

Total Payables $147,869 $101,188

Note 8 – Income in Advance
2019 2018

NSW Department of Education – Long Day Care Subsidy $11,829 $11,829

ActivateUTS Grant in Advance $10,000 -

NSW Department of Education QLE Grant $4,885 -

Child Care Fees $8,383 $955

Total Income in Advance $35,097 $12,784

Note 9 – Enrolment Advances and Bonds
2019 2018

Enrolment Advances $4,202 $6,179

Enrolment Bonds $163,329 $171,046

Total Advances and Bonds $167,531 $177,225

UTS Child Care elected to receive an Enrolment Advance from the Department of Human Services 
under the Child Care Management System.  With the introduction of the new Child Care Subsidy in 
2018, this advance is no longer payable for each child enrolled and is refunded to the Department at 
the cessation of care.   

UTS Child Care requires an Enrolment Bond from families, equal to two weeks full fees for each 
enrolment.  This is returned to the family at the conclusion of care once all fee payments are finalised.
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Note 10 – Provisions

Provision 2018 Movement 2019 Provision 2019
Current

Annual Leave $192,009 $17,722 $209,731

Long Service Leave $100,898 $6,796 $107,694

Provision for Future Restructure $154,165 - $154,165

Provision for Maternity Leave Payable - $24,487 $24,487

Provision for Professional Development -             $15,000 $15,000

Total Current Provision $447,072 $64,005 $511,078

Non-Current

Long Service Leave $107,708 ($57,278) $50,430

Total Non-Current Provision $107,708 ($57,278) $50,430

Total Provisions $554,780 $6,728 $561,508
 

A provision for future restructure was established in 2010 towards funding future expansions as 
a result of the loss of Kids Campus.  At the end of 2019 the provision stands at $154,165.  These 
funds will be allocated towards future expansion plans.

Note 11 – Child Care Fees
UTS Child Care passes on rebates to reduce fees charged to all UTS students or staff members of 
UTS and staff of associated bodies of the University (e.g. ActivateUTS and UTS Student’s Association). 
$200,581 was rebated to eligible users in 2019.  This is funded from the annual grant received  
from UTS.  

2019 2018
Child Care Fees in 2019 include:

Gross Fees Blackfriars $2,242,295 $2,077,796

Gross Fees Magic Pudding $1,610,527 $1,565,000

Less: UTS Student and Staff Child Care Fee Rebates ($200,581) ($270,500)

Total Child Care Fees $3,652,241 $3,372,296

Gross child care fees are inclusive of fee reductions received by parents via way of Child Care Subsidy, 
UTS Staff and Student Rebates, Low Income Student Subsidies and Continuity of Care programs for 
UTS students. These amounts received form a portion of the child care fee income and are received 
in place of payments from families. 

Note 12 – NSW Department of Education
2019 2018

Magic Pudding Child Care Centre – Long Day Care Subsidy $47,316 $47,316

Blackfriars Children’s Centre – National Partnership Funding $13,107 $10,350

Total Subsidies $60,423 $57,666



23

UTS CHILD CARE INC.  |  ANNUAL REPORT 2019UTS CHILD CARE INC.  |  ANNUAL REPORT 2019

Note 13 – NSW Department of Communities and Justice
UTS Child Care received a $2,000 grant under the 2019 Grandparent Day Grant Program.

Note 14 – Sponsor Grants 
UTS Child Care received a grant of $404,355 from the University of Technology Sydney.  The grant is 
provided in order to assist UTS Child Care ensure the provision of affordable high quality child care on 
campus, which meets the special needs of the members of the University community.  $200,581 of 
the total funds were directly returned to staff and students of UTS through Staff and Student Rebates, 
Continuity of Care policy and the Low Income Student Subsidy. UTS Child Care received a grant of 
$10,660 from ActivateUTS, this was used to provide additional support for students on low incomes. 
UTS Child Care entered into a further one year extension of a previous ten year capital funding 
agreement with the Australian Broadcasting Corporation (ABC) which expired at the end of 2010.   
UTS Child Care received a grant of $25,000 from the ABC in 2019.

Note 15 – Lease Commitments
The building situated at 1-15 McKee Street, Ultimo, utilised by the Magic Pudding Child Care Centre,  
is leased from the City of Sydney Council.  A three year lease commenced 1 July 2018.  Under 
Council’s Accommodation Grants Program UTS Child Care receives a rental reduction of $209,676 in 
Year 1 off the commercial rent on this property.  UTS Child Care paid $30,002 in rent on this property 
in 2019 which included some back paid rent from the rent increase effective July 2018.

Operating Lease Commitments

Non cancellable operating leases contracted for but not capitalised in the financial statements:

2019 2018
Due within one year $24,356 $23,647

Due within two years $12,358 $24,356

Due within three to five years - $12,358

Due after five years - -

Total Lease Commitments $36,714 $60,361

Note 16 – Cash Flow Information

(a) Reconciliation of Cash
Cash at the end of the financial year as shown in the Cash Flow Statement is reconciled to the 
related items in the balance sheet as follows:

2019 2018
Cash management account $271,898 $269,529

Express saver account $189,832 $214,146

Term Deposits $2,867,348 $2,710,194

Visa Cards $80 $1,010

$3,329,158 $3,194,879
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(b) Reconciliation of profit/(loss) from ordinary activities after income tax to net cash inflow 
from operating activities

2019 2018
Operating profit/(loss) $84,683 $86,512

Non-cash flows in operating profit Depreciation $11,014 $9,364

(Increase)/decrease in receivables ($22,287) $26,942

Increase/(decrease) in creditors $59,301 $30,460

Increase/(decrease) in provisions $6,727 ($64,085)

Net cash inflow from operating activities $139,438 $89,193

Note 17 – Subsequent Events
It is anticipated that in 2020 the Association will re-structure as a Company Limited by Guarantee. 

Subsequent to the end of the financial year there have been considerable economic impacts in 
Australia and globally arising from the outbreak of COVID-19 virus and Government actions to 
reduce the spread of the virus. At the date of signing the financial report, the Association is unable 
to determine what financial impacts the outbreak of the virus may have on the Association in the 
coming financial period. 

No financial impacts arising from the virus have been included in the financial results for the period 
ended 31 December 2019.
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Liability limited by a scheme approved under Professional Standards Legislation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
DISCLAIMER REPORT 
TO THE MEMBERS OF UTS CHILD CARE INCORPORATED 
ON THE 31 DECEMBER 2019 FINANCIAL REPORT 
 
 
 
Auditor’s Disclaimer 
 
The additional financial data presented on the following pages is in accordance with the books and 
records of  UTS Child Care Incorporated that have been subjected to the auditing procedures applied 
in our statutory audit of the association for the year ended 31 December 2019.  It will be 
appreciated that our statutory audit did not cover all the details of the additional financial data. 
Accordingly, we do not express an opinion on such data and no warranty of accuracy or reliability is 
given. Neither the firm, nor any other member or employee of the firm, undertakes responsibility in 
any way whatsoever to any person in respect of such data, including any errors or omissions therein 
however caused. 
 
PASCOE WHITTLE 
Chartered Accountants 
 

 
 
JOHN PASCOE 
Partner        Sydney,  21 April 2020                         
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Notes 2019 2018
INCOME

Child Care Fees 11 $3,652,241 $3,372,296

Total Child Care Fees $3,652,241 $3,372,296

Grants and Subsidies

NSW Department of Education 12 $60,423 $57,666

NSW Department of Communities and Justice 13 $2,000 -

Inclusion Support Subsidy $18,302 $19,801

University of Technology Sydney 14 $404,355 $388,803

ActivateUTS 14 $10,660 $10,350

Australian Broadcasting Corporation 14 $25,000 $24,000

Total Grants and Subsidies $520,740 $500,620

Other Income

Conference Income $1,103 -

Interest $78,623 $64,523

Total Other Income $79,726 $64,523

TOTAL INCOME $4,252,707 $3,937,439

EXPENDITURE

Salaries and Wages

Primary Contact Staff $2,447,677 $2,341,028

Ancillary Staff $838,386 $719,057

Staff Provisions ($35,884) $29,681

On Costs $316,875 $304,233

Total Salaries and Wages $3,567,054 $3,393,999

Other Expenditure

Administration $180,769 $109,365

Audit Fee $7,500 $7,500

Consumables $110,825 $95,550

Cleaning $64,296 $61,302

Equipment Depreciation $11,014 $9,364

Food and Drink $97,545 $88,330

Staff Training and Expenses $129,021 $85,517

Total Other Expenditure $600,970 $456,928

TOTAL EXPENDITURE $4,168,024 $3,850,927

Operating Surplus from Ordinary Activities $84,683 $86,512

Less: Building Depreciation - -

Surplus after Building Depreciation $84,683 $86,512

Funds at beginning of year $2,371,168 $2,284,655

Accumulated funds at end of year $2,455,851 $2,371,168

for the Year Ended 31 December 2019

Detailed Income and Expenditure 
Statement
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