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2019 Achievements



$500,000

UTS has committed $500,000 
to close the gender pay gap in 
three faculties.



We are creating a cross-UTS community 
of practice to support social justice and 
inclusion strategies, with active Equity 
and Diversity committees in STEMM 
faculties.



We’ve piloted processes to make 
recruitment gender neutral and 
attract diverse candidates, looking 
at language and data and sharing 
information about our flexible and 
inclusive workplace.



UTS actively targets positions 
to female candidates, using 
an exemption from anti-
discrimination legislation to boost 
female recruitment in STEMM.



We’re piloting a new Group 
Coaching scheme for mid-career 
academic women, building a 
cross-STEMM network and skills 
to support promotion.



10am

4pm

Our STEMM faculties have 
adopted ‘Core Meeting Hours’ 
guidelines to meet work/life 
flexibility needs.



The Faculty of Engineering and 
IT has piloted a research support 
scheme for staff on parental leave, 
to help keep research on track.



The Faculty of Science is auditing 
processes to boost equity and better 
recognise staff who contribute to 
inclusive faculty culture.



Unconscious Bias training will 
now be mandatory for all hiring 
managers - reducing the risk of 
bias in recruitment processes.



Staff of all genders now 
have access to generous 
Parental Leave provisions 
and return to work leave.



We’ve created a new guide for 
parents at UTS, to support a parent 
friendly workplace culture.



Our staff Vacation Childcare Program 
provides subsidised spots during school 
holidays at the Powerhouse Museum — 
with excellent feedback from staff.



New research is underway to 
better understand our culturally 
diverse staff cohort, led by the 
Multicultural and Indigenous 
Women’s Network.



We now have all-gender bathrooms 
available across campus. We’ve launched 
a Trans and Gender Diverse Services 
Guide and increased resourcing to better 
support LGBTQI+ staff and students.



UTS is accredited as an ABA 
Breastfeeding Friendly Workplace, 
with new and upgraded parent rooms 
across campus. We’ve launched a new 
Breastfeeding At UTS guideline to 
support staff and students.



We’re auditing and promoting 
our UTS policies to ensure 
they are inclusive, non-
discriminatory and easy to find.


