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Renewal Request for HDR Supervisor
	(Faculty / school to complete)
	
	(GRS to complete)

	Supervisor Name
	Supervisor ID
	Category 
	Honorary or fixed-term end date (if applicable)

	Continued development in knowledge, skills and capabilities meets HDR Coordinator’s satisfaction?
	Research active? 
	Faculty recommendation to renew?
	
	“Mandatory Graduate Research Supervision at UTS” module completed? 

	
	
	Choose an item.	
	Choose an item.	Choose an item.	Choose an item.	
	Choose an item.
	
	
	Choose an item.	
	Choose an item.	Choose an item.	Choose an item.	
	Choose an item.
	
	
	Choose an item.	
	Choose an item.	Choose an item.	Choose an item.	
	Choose an item.
	
	
	Choose an item.	
	Choose an item.	Choose an item.	Choose an item.	
	Choose an item.
	
	
	Choose an item.	
	Choose an item.	Choose an item.	Choose an item.	
	Choose an item.
	
	
	Choose an item.	
	Choose an item.	Choose an item.	Choose an item.	
	Choose an item.

Please note that:
· You must include Honorary Appointment letters for all supervisors on a renewed Honorary Appointment.
· Changes in circumstance may affect whether the person is eligible to be re-registered in their current category. Contact GRS at grs@uts.edu.au if you are aware of changes to a person’s employment or institution, as it may be necessary to apply to change their category rather than renew them in their existing one.
· Supervisors must be able to provide sustained commitment required to support the research candidate for the length of the candidature.


	School HDR Corodinator Name
	

	School HDR Coordinator Signature
	
	Date 
	


	

UTS recognises that graduate research students can benefit from having a variety of experts on their supervisory panel. Registered supervisors may include UTS academic staff, external academics, UTS emeritus award holders, adjunct (academic) title holders, visiting academics or clinical title holders, UTS professional staff, and any person with relevant and demonstrated expertise, including representatives of private sector, public sector, community organisations, and Indigenous Elders and Traditional Knowledge Holders. 

More information regarding the University's protocol for the Registration of Research Student Supervisors and relevant rules are available at: https://www.uts.edu.au/research-and-teaching/graduate-research/supervisors-and-faculty/supervisor-registration/supervisor-register-protocol

	
	UTS Category 1
	A UTS academic staff member in paid employment who holds a doctoral qualification and has supervised at least one PhD student to completion. (Can undertake primary, joint, or secondary supervisor roles)

	
	UTS Category 2
	A UTS academic staff member in paid employment who holds a doctoral qualification. (Can undertake secondary supervisor roles, or can undertake primary and joint supervisory roles if the panel includes a UTS Category 1 supervisor. If on a limited term appointment with the university, can undertake primary supervision roles so long as their contract covers the duration of an individual graduate research student’s candidature.)

	
	Academic expertise: UTS honorary, adjunct, or emeritus or external academic 

	A UTS academic staff member who holds an honorary, adjunct or emeritus role or an external academic staff member in a university or research institute. (Can undertake secondary supervisor roles)


	
	Non-academic expertise

	A UTS professional staff member or a representative of private sector, public sector, or community organisations, or Indigenous Elders and knowledge holders. (Can undertake assistant supervisory roles)
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