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VICE-CHANCELLOR’S MESSAGE

Vice-Chancellor
Professor Attila Brungs

When Professor Peter Booth retires in 2017, he will have 
served the University of Technology Sydney for 24 years, 
including almost 15 years as Provost. A hugely respected 
academic leader and strategic thinker, Peter has made an 
enormous contribution to the University.

With Peter’s retirement comes an opportunity for an 
outstanding individual to help me lead this young and  
dynamic University.  Like Peter, the successful candidate will 
be a well-respected academic in their own right, and will have 
achieved success in the traditional academic pursuits: the 
Provost will be widely published, have supervised students and 
led academic departments and Faculties, be accomplished  
in teaching and learning, and have a proven track record  
in research. 

This is an exciting time at UTS. We are ranked the best young 
university in the country by both the Times Higher Education 
and QS, and we have recently invested in a $1.3 billion 
transformation of our campus, including the addition of three 
new, state-of-the-art Faculty buildings.  

Despite this current success, we have an ambitious vision 
– to become a world-leading university of technology. To 
achieve this, we must make a step change in our academic 
performance. As a result, the incoming Provost will oversee a 
major academic growth project, including the recruitment of 
a significant number of new academic staff over the next five 
years. The Provost will also work with the Faculty Deans to 
ensure the performance of our academic workforce  
continues to rise.

Alongside this period of academic growth and change, the 
Provost will need to help preserve and cement UTS’s unique 
culture and commitment to social justice and equity.

The incoming Provost and I will form a formidable strategic 
partnership to lead the University’s Senior Executive group. 
Together we will work to build upon the University’s successful 
beginnings and drive the next chapter of growth and 
achievement. 

Opportunities to shape a university into a truly world-leading 
institution are few and far between, as are opportunities to 
make a huge and positive impact on the world. For the right 
candidate, the role of UTS Provost offers both. 

In this booklet you will find more information about the 
University of Technology Sydney and the role of Provost. I thank 
you for your interest in the position.

Professor Attila Brungs
Vice-Chancellor



3 APPOINTMENT OF UTS PROVOST AND SENIOR VICE-PRESIDENT

UTS RANKINGS 

THE: Times Higher Education 
QS: Quacquarelli Symonds 
ARWU: Academic Ranking of World Universities 
ERA: Australian Government’s Excellence in 
Research for Australia

# 21
THE 150 Under 50 2016 

(global ranking)

# 218
QS World University 
Rankings 2015/16

# 1
QS Top 50 Under 50 2015 

(Australian ranking)

# 1
THE 150 Under 50 2016 

(Australian ranking)

# 7
at the two digit level in  

ERA evaluation

# 387
ARWU World 

University Rankings 
2015

Top 250
THE World University 

Rankings 2015/16

# 14
QS Top 50 Under 50 2015 

(global ranking)

THE Top 200 most 
international 
universities in  
the world 2016

# 46
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STRATEGIC FOCUS

Our vision is to be a world-leading university of technology.

Our purpose is to advance knowledge and learning to progress 
the professions, industry and communities of the world.

Our values guide our performance and our interactions 
with each other, with students, our partners and the wider 
community. We are committed to:

 > Discovering and sharing new knowledge and new ways to  
lead through our research, teaching, intellectual debate and  
use of technology

 > Engaging and collaborating with each other, our students, 
alumni, partners, professions and communities, locally  
and internationally

 > Empowering each other and our students to grow, contribute, 
challenge and make a difference

 > Delivering on our obligations to each other, our students, our 
partners and communities while maintaining high standards 
and ethical behaviour

 > Sustaining our local and global environment, organisational 
health and our ability to create a positive, viable future.

To build our reputation during the second half of our current 
strategic planning cycle (2014–2018), we are:

 > Leveraging our environment to connect students, staff,  
alumni, industry and the community to create sustained 
opportunities for collaborative learning, innovative research 
and enduring relationships

 > Increasing the scale, quality and impact of research in our 
discipline fields

 > Engaging our students in creative and inspiring learning that 
enables them to build strong professional identities, future-
focussed graduate capabilities and global citizenship

 > Leading UTS into a sustainable future, fostering creativity, 
agility and resilience in our people, processes and systems.

UTS has come a long way in just 28 years, achieving as much  
(or more) than institutions twice our age. One of the keys to  
our success is our future-focus and our determination to  
own the future. 
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The Faculty of  
Engineering and IT building
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  2011 2012 2013 2014 2015
Enrolments1

Total 25,053 25,217 25,986 27,134 28,470
Undergraduate 18,228 18,581 19,172 20,168 21,212
Postgraduate 6825 6636 6815 6966 7258
International 7128 6905 7208 7611 8389

Low socioeconomic status2,3 2355 2531 2637 2840 3000
Course completions4

Total 10,248 9920 10,155 10,395 10,269
Undergraduate4 5578 5750 5757 5958 5970

Postgraduate4 4508 4018 4191 4231 4080
Higher degree by research 162 152 207 206 219
Staff5

Academic 1330 1349 1358 1391 1473
Professional 1657 1725 1765 1750 1786
Research
External research funding ($’000) 36,046 39,333 42,312 46,869 53,4006

 > Funding from national competitive grants 13,581 16,357 18,016 16,467 21,5226

Publication count  1798  2069  2281  2593 n/a7

Research strength 29 29 29 25 22
Cooperative Research Centres 4 2 3 4 6
ARC Centres of Excellence 2 2 2 2 2
NHMRC Centres of Research Excellence 1 1 1 2 2
UTS Centres 19 21 21 25 37
Income (%) (excluding deferred government contributions)
Government grants 40.8 43.8 41.4 38.2  37.6
Fees and charges 30.8 28.8 29.1 31.1  32.3
HECS–HELP 17.2 16.9 18.7 19.8  19.9
Other 11.2 10.5 10.7 10.9  10.2
Expenditure (%)
Employee benefits 60.7 60.4 60.2 60.1  58.0
Other 27.1 27.5 27.8 28.2  27.7
Depreciation and amortisation 9.9 10.1 9.6 9.3  10.2
Repairs and maintenance 1.7 1.5 1.6 1.6  2.1
Impairment of assets 0.0 0.0 0.0 0.0  0.0
Borrowing costs 0.5 0.6 0.7 0.7  1.8
Finance ($’000)
Total assets 1,793,869 1,919,986 2,030,970 2,385,862  2,509,355
Total revenue from continuing operations 587,302 640,304 669,975 700,003  751,841
Total expenses from continuing operations 560,334 581,137 605,398 661,465  720,826

KEY
STATISTICS

1. Equivalent full-time student load.
2. 2011 census definition.
3. Headcount.
4. Excludes non-award students.
5. Full-time equivalent, including 
casual staff.
6. Unaudited 2015 figures.
7. 2015 Higher Education Research 
Data Collection figure will be 
reported in mid-2016.

5 APPOINTMENT OF UTS PROVOST AND SENIOR VICE-PRESIDENT

Students meet in  
informal learning spaces
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Provost and Senior 
Vice-President

Deputy Vice-
Chancellor and  
Vice-President

(International and 
Advancement)

External 
Engagement Unit
UTS International
UTS Shopfront
2SER
Alumni Relations
Advancement
Corporate 
Relations Centre
Australia-China 
Relations Institute

Deputy Vice-
Chancellor and  
Vice-President

(Research)

Research and 
Innovation Office
Graduate  
Research School
Institute for 
Sustainable Futures
Institute for  
Public Policy  
and Governance

Deputy Vice-
Chancellor and  
Vice-President
(Education and 

Students)

Institute for 
Interactive Media  
and Learning
Student Ombud
Student Services Unit
University Library
Connected 
Intelligence Centre

Deputy Vice-
Chancellor and  
Vice-President

(Corporate  
Services) 

Human Resources 
Unit
Information 
Technology Division
Marketing and 
Communication 
Unit
Student 
Administration Unit
Governance 
Support Unit
Legal Services

Deputy Vice-
Chancellor and  
Vice-President

(Resources)

Vice-Chancellor  
and President

Chancellor & 
UTS Council

Commercial 
Services Unit
Facilities 
Management 
Operations
Financial Services 
Unit
Program 
Management Office
Risk Management

Faculties
>  Arts and  

Social Sciences 
> UTS Business 

School
> Design, 

Architecture  
and Building

> Engineering 
and Information 
Technology

> Health
> Law
> Science
Jumbunna 
Indigenous  
House of Learning
Planning and 
Quality Unit
Innovation 
and Creative 
Intelligence Unit
Internal Audit
Equity and  
Diversity Unit

UTS
ORGANISATION
MODEL
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UTS’s state-of-the-art 
Library Retrieval System
Image by Dematic
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UTS RESEARCH STRATEGY 2016–20
UTS research performance over the past five years has contributed to an 
improvement in our global rankings and research benchmarking outcomes 
relative to our peer universities. These achievements are a direct consequence of 
our research strategy and research investment. 

However, if we are to achieve our vision of becoming a world-leading university 
of technology, we will need to embark on a further step change in research 
performance over the next five years.

To this end, our strategic goal is to increase the intensity, excellence, impact and 
reputation of our research to position UTS clearly within the top 10 Australian 
universities and the top 10 in chosen fields globally by 2020.

This goal will be achieved through the focused implementation of  
six strategic objectives.
1. Focus our research in the following areas: health, data science, sustainability,  
 social futures, future work and industry
2.  Enhance our research performance and culture by focussing on research  
 excellence and impact, mentoring, leadership and professional development
3. Execute a step change in our engagement with Australian industry and   
 international partners (industry and academia)
4. Significantly increase our research income from non-traditional sources whilst  
 simultaneously increasing our share of competitive grants
5. Build the next generation of researchers for academia and for industry
6. Develop our research infrastructure, research management framework and  
 governance to maximise our research capability

KEY RESEARCH AIMS

 > Produce research that delivers real benefits for society, industry and 
environment using cross-disciplinary approaches and our specific attributes 
as a university of technology

 > Deliver innovative solutions to current national and international challenges

 > Define and lead new and innovative research paradigms

 > Develop the next generation of graduates and researchers who can lead their 
professions and industries.

UTS is a world-class university with a rapidly 
growing reputation for its research quality and 
impact across a wide range of discipline fields. 
We are committed to practical innovation and 
the development of research that benefits 
industry and the broader community helping 
shape and improve the world we live in. 

More than 150 companies partner with UTS, 
sharing their resources and expertise in 
exchange for leading research outcomes, 
programs of innovation, development and 
commercialisation, staff education and access 
to our best graduates. UTS has key technology 
partnerships with leading universities in greater 
China, India and Europe, and collaborative 
research in dozens more.

UTS’s world-leading research centres span a 
range of areas, including health, data science, 
sustainability, social futures, future work and 
industry, applied economics, environmental 
sciences, robotics, civil engineering, 
microbiology and quantum computation.

In addition, UTS has multiple research centres 
based within Faculties and a number of joint 
research centres with international university 
partners. UTS also collaborates in large-scale 
joint research programs administered by other 
institutions.

UTS RESEARCH
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UTS RESEARCH

Researchers and professional 
staff work together
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UTS RESEARCH STRENGTHS

 > Centre for Autonomous Systems (CAS)
 > Centre for Forensic Science (CFS)
 > Centre for Health Economics & Research Evaluation (CHERE)
 > Centre for Health Services & Practice (HSP)
 > Centre for Health Technologies (CHT)
 > Centre for Technology in Water & Wastewater (CTWW)
 > Institute for Sustainable Futures (ISF)
 > Institute of Infection, Immunity & Innovation (ithree)
 > Plant Functional Biology & Climate Change Cluster (C3)
 > Quantum Computation & Intelligent Systems (QCIS)

 > Strengthening Indigenous Communities (SIC)

EXCELLENCE IN RESEARCH FOR AUSTRALIA (ERA) 
RESULTS
94 per cent of UTS’s broad research fields are  benchmarked 
at world standard or above in the Australian Government’s 
2015 Excellence in Research for Australia (ERA) evaluation. 
67 per cent of UTS research at the two-digit Field of Research 
(FOR) level is classified as ‘above world standard’ or ‘well above 
world standard’. 

At the four-digit FOR level, 10 research areas were classed as 
‘well above world standard’: statistics, macromolecular and 
materials chemistry, physical chemistry (including structural), 
environmental science and management, genetics, biomedical 
engineering, human movement and sports science, nursing, 
economic theory and econometrics.

The ERA results are an indication of the increasing capacity 
and profile of the research undertaken at UTS and testament to 
our commitment to becoming a research-intensive university.

OUR RESEARCH PARTNERS
UTS is committed to collaborative research and aims to be the 
preferred research partner for industry, business, government 
and the professions. Together with our research partners, 
UTS tackles the challenges and issues that matter to society, 
industry and the environment.

UTS currently leads or participates in a wide variety of 
externally funded networks and centres including the Centre 
for Informing Policy in Health with Evidence from Research 
(CIPHER) – a National Health and Medical Research Council 
(NHMRC) Centre for Research Excellence. UTS’s reputation 
of being good to do business with means that we work with a 
range of large companies including IBM, Commonwealth Bank 
Australia, Federal and State governments as well as SMEs. 

“UTS is known for applied, 
impact-driven research that 
responds to industry needs. 
We provide relevant solutions 
to current national and 
international problems – what 
we call practical innovation.” 
Professor Glenn Wightwick, Deputy Vice-Chancellor, Research

8 APPOINTMENT OF UTS PROVOST AND SENIOR VICE-PRESIDENT

Inside the UTS Data Arena
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MODEL OF 
LEARNING

The UTS Model of Learning provides a framework for 
practice-oriented learning and teaching. The model has three 
distinctive but interrelated features supporting the UTS student 
experience of practice-oriented learning.

 > Integrated exposure to professional practice  
through dynamic and multifaceted modes of  
practice-oriented education

 > Professional practice situated in a global workplace,  
with international mobility and international and  
cultural engagement as centerpiece

 > Learning that is research-inspired and integrated.

LEARNING.FUTURES
A key UTS Teaching and Learning priority, learning.futures 
is about engaging learners in new learning spaces with new 
learning practices.

The Campus Master Plan development program has given  
us an unprecedented opportunity to reconfigure the  
21st century learning environment and enable creative, 
integrated, collaborative learning experiences for our students.  
learning.futures is helping academics maximise the student 
learning and engagement opportunities afforded by these new 

generation learning spaces. The initiative facilitates the informed 
use of learning-centric technologies, increasing and sustaining 
the appropriate use of virtual environments to support learning 
and social networking in contemporary contexts. 

Three new Faculty buildings have come online across the 
UTS campus, none of which include a standard lecture 
theatre. Instead, the buildings provide a series of state-of-
the-art collaborative learning spaces equipped with the latest 
technology. In order to capitalise on the possibilities these 
spaces provide, our curriculum and assessment is being 
redesigned.

FUTURE LEARNING FELLOWS
Future Learning Fellowships provide opportunities for 
creative academics to participate in leading the  
learning.futures initiative.

Future Learning Fellows will develop innovative practices in 
face-to-face and online learning while using their experience 
to mentor and collaborate with their colleagues to explore 
educational practices and evaluate their benefits for various 
disciplines. Current projects are exploring:

 > The real power of the teaching and research nexus

 > The “flipped classroom”

 > Collaborative learning frameworks and how they  
support student learning

 > Strategies for engaging students.

RESEARCH-INFORMED TEACHING AND LEARNING
Discovery, problem-solving, critical thinking and creativity 
are features shared by great research and inspiring 
learning environments. At UTS, we integrate our approach 
to research and learning, so not only are our students 
engaged with the research our academics are undertaking, 
but also with inquiry-based approaches to research. As a 
result, our students graduate with knowledge of cutting-
edge practice informed by the future needs of our industry 
and community partners. This ensures we are developing 
the next generation of professionals and researchers who 
can lead our global society.

9 APPOINTMENT OF UTS PROVOST AND SENIOR VICE-PRESIDENT

Purpose-built collaborative spaces
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The UTS Internationalisation Strategy outlines the University’s 
internationalisation objectives and the practical initiatives 
designed to meet those objectives. It ensures inter-cultural and 
global perspectives are integrated into all aspects of university 
life so that staff and students are well-equipped to operate in 
an international environment.  As a result, the University has 
been named among the most international universities in the 
influential Times Higher Education World University Rankings.

The strategy identifies a number of focus areas for UTS over 
the next three years:

 > High quality strategic international research linkages 
augmented through the UTS Key Technology Partnerships 
(KTP) Strategy

 > Enhanced staff mobility to attract the world’s best 
researchers to UTS

 > Enhanced student mobility through an international 
leadership program and development of new opportunities 
for high quality, short-term study options, as well as 
international volunteering and internships

 > Continued internationalisation of the UTS curriculum, 
including the development of new inclusive teaching 
pedagogies and articulation of key graduate attributes that 
reflect the global skills our students will need in the future

 > Enhanced classroom, campus and community experiences 
for our international students through multi-layered  
learning support

 > Ongoing contribution to development projects that fulfill  
the University’s global civic responsibility

 > Reinforced relationship with international alumni.

KEY TECHNOLOGY PARTNERS
UTS has forged strong international ties and mutually 
productive alliances worldwide to support a range of activities, 
including joint research centres and projects, dual degree 
programs and sponsored academic, researcher and student 
exchanges.

Building strategic, high-quality research links with 
overseas partner institutions is a key component of our 
Internationalisation Strategy and integral to our goal of 
becoming a world-leading university of technology. In 2010, 
UTS launched the Key Technology Partnerships (KTP) Strategy, 
which is aimed at establishing strategic relationships with 
institutions in greater China, India, Europe, the Americas and 
Japan. The spread of partners will reflect the geopolitical, 
economic and intellectual priorities of Australia and UTS, and 
the partnerships themselves will facilitate dual/joint degree 
PhD programs, visiting fellowships, research collaborations 
and student mobility. To date, we have signed KTP agreements 
with 15 institutions. 

INTERNATIONALISATION
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The iconic stainless  
steel staircase in the  
Dr Chau Chak Wing building
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INNOVATION

The integration of innovation into our teaching and research 
has already begun, with workshops and experiential learning 
opportunities being made available to students. Two research 
centres – the Design Innovation Research Centre and the 
Designing Out Crime Research Centre – also sit at the heart 
of this approach. Researchers in both these networks are 
producing work that responds to, and informs, creative 
industries, creative practice, design thinking, business 
innovation and new technologies.

 UTS is also playing a key role in fostering Australia’s own 
Silicon Valley by partnering in Piivot, a recently-launched digital 
creative knowledge hub here in Sydney. Piivot is a collaboration 
between UTS, the NSW Government, Commonwealth Bank, 
Microsoft, ARUP and co-working startup Fishburners. It aims 
to cement Sydney’s reputation as the nation’s digital creative 
capital by connecting startups to one another and to more 
established companies in the innovation space; fostering 
opportunities for learning, networking, mentoring and 
internships; and shaping national debate and  
policy-making in this area.

As a university, how do we equip students and undertake 
research to meet the needs of the global context of 
technological revolution and disruption?

The answer lies in transforming our approach to teaching and 
learning, to research and to industry engagement. Part of this 
change involves a focus, through our programs and research, 
on creativity, innovation and entrepreneurship. 

These are the skills that industry and government have 
identified an increasing demand for.

UTS is rapidly establishing a global reputation for innovation 
and creativity in teaching and research. The Innovation and 
Creative Intelligence Strategy 2015–2018 represents the next 
phase of UTS’s 10-year vision to embed innovation at the heart 
of our teaching and research, and to position UTS as a world 
leader in the creative intelligence sphere. 

This strategy provides a framework for deploying new 
knowledge, technologies and practices to support innovation 
and creativity. It will be dynamic and at its core will be a driver 
for engagement and ideas sharing right across UTS and in 
partnership with industry and government, nationally  
and internationally.

The UTS Super Lab



Social justice, equity and respect for diversity are threads  
woven into the fabric of UTS. They are values and objectives  
that are reflected in how we do our work, our diverse staff 
and students, our inclusive teaching and learning, and in our 
engagement and collaborations with the wider community.

At UTS we consider support for social justice, equity and diversity 
as integral to delivering on our objective to help students 
build strong professional identities, future-focussed graduate 
capabilities and global citizenship.

INDIGENOUS AUSTRALIANS
UTS has a long-standing commitment to overcoming Indigenous 
disadvantage in employment and education. UTS is a global city 
campus with an Indigenous heart. We’re committed to nurturing 
the next generation of Indigenous thinkers, creators and leaders. 
We have made the University’s Indigenous commitment core 
business – the responsibility of all of us.
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Wingara Strategy

In 1993, UTS introduced the Wingara Indigenous Employment 
Strategy, an employment strategy that has consistently 
promoted the recruitment, retention and career development 
of Indigenous staff within the University. The strategy has a 
particular focus on a ‘grow your own’ approach to increasing 
retention and career progression opportunities for existing 
Indigenous students and staff at UTS.

We aim to increase the number of Indigenous professional 
staff across the University, promote career development and 
progression opportunities for Indigenous staff, build a diverse 
cohort of Indigenous academic and research leaders, and grow 
Indigenous intellectual and professional leaders.

Jumbunna Indigenous House of Learning

The UTS: Jumbunna Indigenous House of Learning supports the 
facilitation and process of building the aspirations of Indigenous 
Australians to access and succeed in higher education. 
Jumbunna’s innovative approach to supporting higher education 
aspirations of Indigenous Australians is multifaceted, with 
its cornerstone being founded in its quality engagement with 
community, schools and international partners to influence policy 
development.

SOCIAL JUSTICE
AND EQUITY

Outreach programs engage  
high school students



ACCESS AND INCLUSION
UTS is committed to creating an equitable and inclusive 
environment for people with diverse abilities studying at UTS.

Through the UTS Access and Inclusion Plan, we have created a 
plan reflecting our commitment to moving beyond principles of 
accommodation to a culture that celebrates the contributions of 
people with diverse abilities within our community. 

REPRESENTATION AND CAREER OPPORTUNITIES 
FOR WOMEN
Workplace Gender Equality Agency (WGEA)

UTS is acknowledged as a leader among educational institutions 
for its promotion of gender equity and an inclusive work and study 
environment. UTS ranks among the Australian employers setting 
“the gold standard for inclusive workplaces” as a recipient of the 
2015 WGEA Employer of Choice for Gender Equality citation.

UTS is one of only three Australian universities to have been a 
Gender Equality Agency Employer of Choice since the inception 
of the award. Of the 46 institutions who responded to a National 
Health and Medical Research Council survey of gender policies in 
2015, UTS was one of only two organisations rated as outstanding 
in providing support for gender equity.

SAGE pilot

UTS is among 32 Australian universities and research 
organisations selected to participate in a pilot program to 
improve the promotion and retention of women and gender 
minorities in science, technology, engineering, mathematics 
and medicine (STEMM).

The Science in Australia Gender Equity (SAGE) pilot is the first 
Australian trial of the successful UK Athena SWAN gender 
equity accreditation program.
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UTS staff network and collaborate
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The UTS City Campus Master Plan is a once-in-a-generation 
vision to deliver a vibrant and engaging education precinct in one 
of the world’s great cities. Through the Master Plan, UTS has 
invested more than $1.3 billion to fundamentally change the way 
we deliver teaching, learning and research.

The Master Plan has created a series of new buildings, major 
upgrades and improved pedestrian connections, right in the 
heart of Sydney’s southern CBD. It is already becoming one of 
Australia’s most recognised university campuses, with teaching, 
research and industry engagement spaces that support the 
delivery of UTS’s collaborative and industry-focused models of 
teaching and research. These spaces include the iconic Dr Chau 
Chak Wing building, home of the UTS Business School and the 
first Frank Gehry-designed building in Australia; and the Alumni 
Green, the ‘green heart’ of a revitalised campus that encourages 
collaboration and engagement from staff and students alike. 

Our vision has already garnered wide support from government, 
industry and private donors. This support is evidenced by the $50 
million Education Infrastructure Fund grant from the Federal 
Government for the Faculty of Engineering and IT building, and 
the $20 million gift by Australian-Chinese business leader  
Dr Chau Chak Wing.

CAMPUS 
OF THE FUTURE

The aim of the Master Plan is to:

 > Deliver a revitalised campus that matches our position as a 
leading university of technology

 > Create a global city campus with an identifiable heart

 > Create a “sticky” campus, a place where students want to 
study, learn and socialise

 > Embrace new teaching and learning paradigms, including the 
library of the future

 > Create cutting-edge new research spaces, innovative 
infrastructure and laboratories

 > Build an engaged campus with dedicated areas for joint 
university and industry activities, and industry precincts 
distributed throughout

 > Create a porous campus that is integrated into the surrounding 
community with a clear pedestrian network and connections to 
adjacent transport, commercial and cultural hubs

 > Commit to holistic sustainability goals

 > Consolidate Faculty locations and student services hubs

 > Accommodate future student and staff growth.
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The Alumni Green
Image by ASPECT Studios
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PROVOST AND
SENIOR VICE-PRESIDENT
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As the primary academic officer, supporting the Vice-Chancellor, 
the Provost has oversight of all academic activities and leadership 
of the seven Faculties in the achievement of UTS’s vision of 
becoming a world-leading university of technology.

The Provost is accountable for a number of areas that are core 
to the success of UTS, namely: a strong academic identity that 
integrates learning and research; globally relevant academic 
achievements and outlook; social justice and inclusiveness; and 
Indigenous strategy and education.  

The Provost leads and manages UTS’s academic growth strategy, 
driving an increase in scale to deliver outcomes university-wide,  
in particular across education, research and internationalisation.

The Provost also leads UTS’s corporate level strategic planning  
and performance, internal audit and the Innovation and  
Creative Intelligence Unit.

The brick façade of the  
Dr Chau Chak Wing building
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POSITION
DESCRIPTION

POSITION PURPOSE
The Provost is a member of the Senior Executive whose 
members are jointly responsible for the leadership and 
development of UTS, and UTS’s external engagement strategy.  
The role of Provost is accountable for three major focus areas 
that are core to the success of UTS’s strategic plan, namely, 
academic affairs, Indigenous strategy and education and 
strategic planning and performance.  The Provost provides 
the academic vision and leadership to achieve UTS’s vision 
of becoming a world-leading university of technology.  The 
Provost also leads UTS’s equity and diversity and Indigenous 
strategies and UTS’s corporate level planning and performance 
and internal audit functions.  

RELATIONSHIPS
Supervision
This position reports to the Vice-Chancellor and is a member 
of the Senior Executive.  Other members of the executive team 
are the DVC (Research), the DVC (Education and Students), 
the DVC (International and Advancement), the DVC (Corporate 
Services) and the DVC (Resources).  As the members of the 
executive are jointly responsible for the leadership of the 
University, the responsibilities across the various executive 
portfolios may shift over time.

Principal reports to the Provost are the 7 Faculty Deans and 
the Director of Jumbunna Indigenous House of Learning, there 
are also a few other Directors of key cross-organisational 
support units.

POSITION TITLE: PROVOST AND  
  SENIOR VICE-PRESIDENT

Collaboration and Communication
Critical to the success of this position is engaging and   close 
relationships internally across UTS as well as engaging 
externally with government, business, industry and 
professional groups linked to UTS’s strategic interests and 
financial success.  

Internal
In order to be successful, this role must work in partnership 
with the other members of the executive and members of 
University Council.  As the Provost is accountable for the 
staff and resources who deliver UTS’s academic strategy, it is 
critical that the Provost engage with the Research, Education 
and Students and International and Advancement DVCs 
regarding the development and delivery of UTS’s research, 
education, student and internationalisation strategies across 
the University.

The Provost also engages with the DVC (Corporate Services) 
and the DVC (Resources) in relation to the resourcing and 
infrastructure required to support UTS’s academic endeavours.       

External
The Provost promotes and builds UTS’s external engagement 
with industry, the professions, government, other universities 
and the community in relation to the full scope of academic 
strategy and activities.  The Provost engages with Federal and 
NSW State Governments to influence higher education policy 
and funding.

The Provost is also a member of a wide range of committees 
external to UTS and represents UTS at a wide variety of 
national and international forums and environments. 
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The stairway in the  
Vicki Sara building
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POSITION
DESCRIPTION

MAJOR RESPONSIBILITIES
 > Accountability for academic affairs at UTS, including 
ensuring UTS’s academic performance and the 
management of its overall academic operations through 
the Faculties and Institutes, Centres and other academic 
units

 > Providing the vision and leadership to build UTS’s national 
and international reputation in the quality of its academic 
programs and performance, including emerging fields of 
work, knowledge and professional practice, and to ensure 
that UTS has a strong academic identity that integrates 
learning and research

 > Providing strategic advice to the Vice-Chancellor, Council 
and Academic Board on UTS’s academic direction, its 
educational profile and performance, and academic policy 

 > Creating an environment and culture which enables 
research, teaching and engagement to flourish

 > Coordinating key cross organisational academic  
initiatives from time to time. Current examples include  
the University’s Creative Intelligence and Innovation 
strategies and activities and providing strategic advice 
on their development and deployment

 > Partnering with the DVC (Education and Students) to 
drive and deliver UTS’s education and student strategies 
through the Faculties, in particular learning.futures

 > Partnering with the DVC (Research) to drive and deliver 
UTS’s research strategy through the Faculties, including 
doubling external research income over the period  
2014-2018

 > Partnering with the DVC (International and Advancement) 
to drive and deliver UTS’s internationalisation strategy 
through the Faculties, including internationalisation of the 
curriculum and student experience and establishment of 
key partnerships

 > Partnering with the DVC (Corporate Services) to renew and 
realign UTS’s academic workforce 

 > Driving change and promoting innovation in UTS’s 
academic operations to enable UTS to meet changing 
demands and educational priorities.  This involves 
developing and implementing strategies to forge 
relationships between Faculties and between Faculties and 
the Divisions to ensure collaboration across UTS
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 > Leading corporate level strategic planning and 
performance, quality assurance, performance targets, 
monitoring and reporting, independent review and  
internal audit

 > Overseeing the Commonwealth funding agreement and 
UTS’s broad academic profile 

 > Leading UTS’s Indigenous strategy and support so that 
Aboriginal and Torres Strait Islander peoples participate in 
education and employment across UTS at rates reflecting, 
at least, population parity

 > Leading UTS’s equity and diversity strategy, policies and 
practices to promote equity and eliminate discrimination 
amongst students and staff and to foster a diverse, 
inclusive and accessible university environment 

 > Sharing responsibility, like all senior executives, for 
promoting and building UTS’s external engagement with 
business, industry, the professions, government and the 
community to facilitate UTS’s academic positioning  
and performance

 > Coordinating UTS’s relationship with Insearch Ltd, 
ensuring that UTS interests are communicated and 
achieved, and overseeing University monitoring of the 
performance of Insearch as a controlled entity

 > Acting as the Vice-Chancellor when required,  
assuming the full responsibilities of that role.
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POSITION
DESCRIPTION

ENVIRONMENT AND PRIORITIES
 > To lead and drive change in a highly dynamic, complex, 
competitive and global educational and research 
environment

 > To create a culture of innovation, entrepreneurial activity and 
collaborative effort across discipline areas and functional 
boundaries so that UTS is responsive to changing demands 
and new opportunities

 > To develop and effectively implement strategies that ensure 
UTS’s academic performance reflects the highest level of 
quality education, whilst working in a financial environment 
which requires both generation of new income and 
improvements in productivity

 > To ensure productive and effective working relationships with 
members of the Senior Executive whose portfolios intersect 
with this position to identify and develop synergies between 
teaching and learning, research and engagement priorities

 > To address and manage the demands of diverse stakeholder 
groups – students, industry, the professions and government 
– in the delivery of academic programs and services.
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SELECTION 
CRITERIA
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POSITION TITLE: PROVOST AND  
  SENIOR VICE-PRESIDENT

Skills and Attributes

 > Exceptional senior management skills including  
high-level interpersonal, negotiation, influencing and 
communication skills

 > Demonstrated ability to effectively develop, drive,  
implement and deliver strategy and initiatives in a large, 
diverse organisation

 > Advanced problem solving skills including the ability  
to contribute new ideas and critically evaluate systems  
and processes

 > Strong financial management and analysis skills  
and business acumen

 > Ability to drive and lead cultural change.

Knowledge

 > Comprehensive knowledge and understanding of current 
issues affecting the higher education sector 

 > Comprehensive knowledge and understanding of relevant 
government, industry and community relationships.

Qualifications

 > Appropriate academic qualifications and standing and/
or other equivalent qualifications for appointment as a 
Professor of the University.

Experience

 > Experience in successfully leading a portfolio in a large and 
complex organisation

 > Demonstrated track record in successfully delivering and 
implementing strategy and initiatives

 > Demonstrated leadership skills in policy development and 
strategic planning and the ability to influence and shape 
opinion on higher education 

 > Demonstrated track record in driving change and engaging 
others in a vision and direction

 > Experience in developing effective relationships and 
networks across a wide range of cultural, social and 
economic contexts

 > Experience in establishing and maintaining quality, 
compliance and risk management processes, including 
monitoring their effective implementation.



CONDITIONS OF
EMPLOYMENT
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Position Title
Provost and Senior Vice-President

Term of Appointment 
The initial term of the appointment will be five years. The 
University will determine re-appointment to a further 
term after consultation with the appointee and following a 
performance review towards the conclusion of the initial term. 

Salary
An attractive and competitive salary package will be negotiated 
with the appointee. Salary packaging is also available.

Performance Pay
You will be eligible for performance-related remuneration.

Superannuation
UTS offers 17% superannuation to continuing and fixed term 
staff. Superannuation flexibility can be discussed under the 
UniSuper rules.

Leave
Annual, long service and other leave is provided in line with the 
University policies.

Performance and Development
The appointment will be subject to the annual planning and 
review cycle in accordance with the UTS performance and 
development framework.

Relocation Expenses 
If the appointee lives outside the Sydney area, the University 
will meet the costs of travel to Sydney for the appointee and 
dependent family over the most direct route from their present 
place of residence. 

The University will assist with reasonable expenses incurred in 
relocating to Sydney at the discretion of the Vice-Chancellor. 

Reference, Background and Security Checks
Relevant security, probity and employment background checks 
will be conducted.



UTS is a dynamic and innovative university in central Sydney and is consistently ranked the top young university in 
Australia*. With a culturally diverse campus life and extensive international exchange and research programs, UTS 
prepares graduates for the workplaces of today and tomorrow.

UTS has a distinct model of learning, strong research performance and a leading reputation for engagement with 
industry and the professions.

ROLE DIMENSIONS
The Vice-Chancellor, Professor Attila Brungs, seeks an academic leader to work with him, the Senior Executive 
and the Faculty Deans to guide UTS through its next era of growth, performance and change.

As the primary academic officer, the Provost is the main deputy to the Vice-Chancellor and oversees all the 
academic activities of the university. 

The leadership and management of the Faculty Deans is of primary importance.

In addition, the Provost will lead and manage a major academic growth strategy which will result in the 
appointment of a significant number of academic staff over the next five years. The outcomes across all areas of 
the university’s activities – especially in the areas of education, research and internationalisation – will be exciting 
and ambitious.

We seek a person with high-level and sophisticated leadership expertise which has been demonstrated 
in a complex and large institution.

The successful candidate will be: 
 >a respected and experienced academic leader who can think strategically about whole of institution matters
 >a person who sees the ‘big picture’, interprets complexity and works with others to ensure appropriate outcomes
 >an experienced manager with excellent people skills able to lead a high-performance culture
 >an academic leader with experience in understanding Government education policy and its consequences, both 
academic and financial, for universities.

HOW TO APPLY
For a confidential discussion and to receive an Information Book with details about UTS, the position, the 
timing and process please contact Julie Steiner, Managing Director Odgers Berndtson Australia, who is 
assisting the university.

UTSProvost@odgersberndtson.com
+61 2 9460 4505

Closing date: Friday 10 June 2016
* Times Higher Education 100 under 50 Rankings 2015 and QS Top 50 Under 50 2015

PROVOST
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ADVERTISEMENT
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PROCESS AND 
HOW TO APPLY

An executive search is being undertaken by Odgers Berndtson. 
Odgers Berndtson will support the Selection Panel in 
identifying the widest and best possible field of qualified 
candidates and assist in the assessment of candidates  
against the requirements for the role. 

Merit-Based Selection
Appointments to positions within UTS are on the basis of the 
applicant’s merit in relation to the selection criteria. Merit 
consists of ‘the abilities, qualifications, experience, standards 
of work performance and personal attributes that are relevant 
to performance’ of the duties of the position.

Equal Employment Opportunity
It is the policy of UTS to provide equal opportunity for all 
persons regardless of sex, race, marital status, physical ability, 
sexual preference, age, political conviction or religious belief.

The Process
The appointment will be made subject to satisfactory 
reference, probity and security checks.

Enquiries
For specific enquiries about the role please contact:
Julie Steiner, Odgers Berndtson
Tel: +61 2 9460 4505  
E-mail: UTSProvost@odgersberndtson.com

Method of Application
Applications should be sent in a Word document by email to 
Julie Steiner: UTSProvost@odgersberndtson.com

The following information is required:

1) Full Curriculum Vitae
Candidates are asked to set out in the curriculum vitae 
the nature of their most recent and significant career 
appointments, including details of key achievements and 
should include:

 > Full name

 > Confidential landline and mobile telephone numbers and 
confidential email address

 > Degrees and qualifications and dates awarded

 > Positions held, including details of present position

 > Details of leaderships, management and/or professional 
experience

 > Contributions to professional associations, societies and 
community activities.

2) Candidate Statement 
By referring to the Position Description and your knowledge 
of UTS, please write to a maximum of six pages a Statement 
which outlines your motivation, what you feel you will bring 
to this position (taking into account the Key Selection Criteria 
points) and what you would expect to accomplish in the first, 
second and third years and how that might be measured.

3) An indication of your current remuneration package and its 
component parts

4) Referees
The names and contact details of three potential referees. 
Please note referees will not be contacted without the prior 
knowledge and approval of the candidate.

5) Date of Commencement
An indication of the date of your availability to commence at the 
University.

Search Timing
Applications close Friday 10 June 2016.

Interviews
Odgers Berndtson interviews and meetings with potential 
candidates will be held during May, June and July 2016. Panel 
Interviews for this position will be held during August 2016.

The University reserves the right to accept late applications.
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Candidate Website
General information
UTS Campus Master Plan
UTS Research
Live and work in NSW

ADDITIONAL
INFORMATION LINKS
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The Dr Chau Chak Wing building 
houses the UTS Business School

www.uts.edu.au/partners-and-community/provost-information-candidates
www.uts.edu.au
www.uts.edu.au/partners-and-community/initiatives/city-campus-master-plan/overview
www.uts.edu.au/research-and-teaching/our-research
http://www.industry.nsw.gov.au/live-and-work-in-nsw
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Throughout the year, Sydney plays host to a range of exciting 
sporting and cultural events which attract Sydneysiders and 
visitors alike. UTS – Sydney’s ‘city’ university – participates 
in many of these events, thanks to its relationships with  
organisations such as the City of Sydney, the ABC (national 
broadcaster) and the Powerhouse Museum.

Some of the most exciting events on Sydney’s calendar include:

 > Sydney Festival – three weeks of music, visual arts, theatre, 
food and film on Sydney’s streets (January)

 > Sydney Gay and Lesbian Mardi Gras – the biggest gay and 
lesbian festival in the world (March)

 > Vivid Sydney – a festival of light, music and ideas across the 
city, which often includes works by UTS academics  
(May-June)

 > Sydney Film Festival – the second longest running film 
festival in the world (June)

 > Football Finals – rugby league, rugby union, Aussie rules 
and soccer finals attract hundreds of thousands of loyal and 
colourful spectators (September)

 > Tropfest – Australia’s first and largest outdoor short film 
festival, often featuring UTS media and creative graduates 
(Februrary)

 > Sydney to Hobart Yacht Race – one of the most celebrated 
ocean yacht races (December)

 > New Year’s Eve in Sydney – when Sydney explodes with 
fireworks, street parties and music and the world tunes in to 
watch (December).

DESTINATION SYDNEY

Vivid Festival
Image by Destination NSW
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Sydney is one of the world’s most vibrant and exciting cities. Its 
sparkling harbour, dazzling beaches and sunny, Mediterranean 
climate are matched by an array of world-class museums and 
art galleries, a relaxed lifestyle and rich architectural heritage.

Australia’s biggest city, Sydney attracts more international 
business, holiday and education visitors than any other city 
in Australia. Its physical beauty, creative energy and iconic 
attractions have secured its status as Australia’s premier 
global city.

Sydney is home to world-class universities, vocational 
institutions and research organisations. 

The tertiary education system offers a range of courses and 
degrees and provides internationally respected qualifications, 
high quality research and teaching, cultural diversity and a safe 
study environment. 

Sydney’s universities are linked to leading global industry and 
research networks, enabling students to develop world-class 
talent, fully equipped with the knowledge and skills required 
to be ‘work ready’ upon graduation. Successful graduates 
from Sydney’s institutes are working at the highest levels in 
government and business around the world. 

Sydney is one of Australia’s most popular destinations for 
higher education international students, ranked the fourth best 
student city in the world in the QS Best Student Cities 2016. 

Source:  Sydney - Your Future Starts Here: The Official Guide to Living & Working 
September 2013, NSW Government
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For further information, please contact:

Julie Steiner, Managing Director  
Odgers Berndtson Australia 
Phone: +61 2 9460 4505 
Email: UTSProvost@odgersberndtson.com
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